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Foreword 
 

 I am delighted to present the Seychelles Human Rights Commission's 

Annual Report for 2020- a requirement of the Seychelles Human Rights 

Commission Act 2018. 

 

The year 2020 has indeed been a year of good achievement for the 

Commission despite the challenges posed by the Covid-19 pandemic 

coupled with difficulties to secure adequate funding for operational 

purposes. During the course of the year, the Commission has succeeded 

in negotiating with the Ministry of Finance to secure funds to recruit key 

positions necessary for the implementation of its mandate. I am also 

pleased to note that our effort to establish links with key state institutions has been very fulfilling. 

These included courtesy visits and discussions with the President of the Republic, Ministries, the 

Speaker of the National Assembly and the Chief Justice amongst others.  

 

I wish to reiterate that the Commission's goal is fundamentally to ensure respect for the human rights 

of all human beings as a positive investment. This will have a durable and favourable impact for peace, 

social harmony, and sustainable development in a country where the rule of law is the foundation for 

the system of governance. It is imperative therefore, that in 2021 and beyond, we continue to tirelessly 

work with all our key partners and gain their full commitments, to bring about the systemic changes 

that will integrate human rights norms in our systems and daily practices.    

 

Human rights are at the core of everything in our society and our work at the SHRC. As we approach 

2021, we are focused on addressing the pertinent national issues related to human rights and dignity 

in our country. These issues focus on statutory mechanisms that institutionalise human rights in our 

society. Moreover, we have focused on reviewing the systems of state agencies to analyse whether 

they intitutionalise human rights to assist the state to correct any deficiencies. I believe that these can 

be effectively tackled by intensifying our efforts on training, monitoring the implementation of human 

rights obligations, and reviewing policies and laws addressing human rights and dignity. Considerable 

efforts must also be invested in educating government and other stakeholders of the principles 

relating to the status of the national institutions, better known as 'The Paris Principles'. There is much 

need to help recognize the 'independent status" of SHRC and the subject of financial control which 

might affect such independence. There is much work ahead which, all being well, will not be hampered 

by major financial constraints.  

 

I also take this opportunity to thank all commissioners and staff for their hard work under hindering 

situations at times, and look forward to continuing this work with all our partners during 2021. A strong 

adherence to Human Rights will strengthen our resilience as a nation and enhance Seychelles' 

reputation in the world when it comes to the well-being of its people, investment and tourism. 

 

 
Justice Bernardin Renaud (Retd) 

Chairperson 

Seychelles Human Rights Commission 
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1. EXECUTIVE SUMMARY 

 

1.1 This Seychelles Human Rights Commission (SHRC) Annual Report 

covers the period January to December 2020.  

 

1.2 The report highlights the achievements made by the SHRC during 

that time as well the challenges encountered in the 

achievement of its objectives. The details of activities are 

presented under the headings of organizational units of the 

institution, namely Administration and Finance, National and 

international Relations, Monitoring, Compliance and Inspection, 

Education and Training and Complaints and Investigation.  

 

1.3 At the beginning of 2020, the biggest setback faced by the SHRC 

was budget related – the requested 2020 budget was more than 

halved, from Rs. 14, 691,555 to Rs. 6,654,000 which meant that 

setting up this new organisation was more challenging. 

 

1.4 Staffing was also a major challenge. The requested staffing levels 

to get the SHRC functioning fully according to its mandate was 

reduced, with the advent of Covid-19 resulting in a staffing freeze 

as budgets were further cut back because of economic 

difficulties.  

 

1.5 The SHRC has made good progress in 2020 in establishing links 

with key national stakeholders comprising of courtesy visits to the 

Head of State, Cabinet of Ministers and Ministries, the Chief 

Justice and the National Assembly.   Familiarisation meetings 

were also conducted with the Office of the Ombudsman, the 

Police and the Truth, Reconciliation & National Unity Commission 

(TRNUC).  In 2021 the SHRC has to further develop these 
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relationships as most institutions have experienced profound 

changes in leadership.  

 

1.6 With a better understanding of the mandate of the SHRC by the 

Executive and through meetings with key officials of the Ministry 

of Finance, Trade, Investment and Economic Planning (MFTIEP) 

the SHRC managed to obtain a reasonable budget for the 

discharge of its functions.  

 

1.7 A major achievement in 2020 for the SHRC has been the 

recruitment of staff for the various units. Finding the right calibre 

of people to join the SHRC Team has admittedly, been slow and 

difficult. SHRC was however, successful in hiring its key staff, 

ending the year with ten full-time employees, with a Chief 

Executive Officer chosen to head the organisation for the start of 

2021. It is with much excitement that the newly recruited staff 

started to develop action plans, Standard Operating Procedures 

and guidelines and discovering the scope of the SHRC mandate. 

 

1.8  In the area of monitoring the SHRC Monitoring Unit established 

focal points with Ministries and agencies with whom to liaise with 

the SHRC. It is expected that this partnership will be consolidated 

in 2021 through training on related human rights treaties and 

related recommendations and reports. Many activities such as 

visits of police cells planned for the year had to be put on hold 

due to Covid-19 restrictions. 

 

 

1.9 The   SHRC Education Unit focused on establishing partnerships 

with various institutions, auditing existing human rights training in 

order to establish areas of need and guide its actions for 2021. 
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The Commissioners and staff also participated in trainings 

organised in-house and delivered by the   United Nations Office 

of the High Commission for Human Rights (OHCHR) 

 

1.10  2019 was a learning year for the unit. The Complaints and 

Investigation unit received complaints and established the needs 

and context for the development and review of various 

operating procedures and mechanisms for referral of cases so as 

to deal with complaints in a more efficient manner. In 2021, the 

complaints procedures will be widely disseminated so that 

complainants have a better understanding of the types of 

complaints dealt with by the SHRC 

 

1.11 The Covid-19 pandemic brought with it different challenges. The 

occasional physical closure of the offices and the ensuing need 

to work from home, required new measures to be developed. All 

these added to the financial and management pressures 

already stretched by the emergence of Covid-19.  

 

1.12 The SHRC activities were interrupted as follows:  

From Tuesday 17th March to Monday 30th March – and again, 

from Thursday 9th April to Sunday 3rd May – when the SHRC office 

was closed to the public due to the restriction of movement. The 

office was again partially closed down on 28th December 2020 

and remained so up till the end of the reporting period.  

1.13 The SHRC adapted its functioning in order to discharge its 

mandate and has put in place appropriate mechanisms to 

overcome the challenges posed by Covid-19. A Working from 

Home Policy and Guidelines were introduced with the 

establishment of performance criteria for working from home as 

well as equipping staff with the appropriate technology to be 
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able to work away from the office. A Business Continuity Plan was 

developed to ensure that the Commission continues to attend to 

its obligations and functions and achieve its mandate. An 

emergency phone line was put in use for the public to access the 

Commission and a rotation plan was also introduced to ensure 

the presence of at least one staff in the office during restrictions. 

It is worth noting that the Complaints Unit functioned throughout 

2020, either physically or virtually and no complaints were 

received about the functioning of the SHRC. It is evident that in 

2021 the SHRC will continue to develop approaches to safeguard 

democratic practices. 

 

1.14  The highlight of the year was the hosting of SHRC’s first major 

public event, a successful and professional collaboration of 

Commissioners and all staff members in organising its first 

symposium to commemorate the World Human Rights Day on 

December 10th 2020 at the STC Conference Room.  In 

attendance were dignitaries and the Vice President of the 

Republic who delivered a Human Rights Day message for the 

occasion. In addition to the United Nations theme: Stand Up for 

Human Rights, Recover Better; the SHRC decided to place focus 

on human dignity by making the theme of the symposium: 

Human Dignity- Bedrock of Humanity. The symposium saw the 

participation of SHRC’s human rights focal persons from various 

ministries/ departments as well as guest speakers from the Police, 

Prisons and Department of Social Affairs.  

 

1.15 Recommendations received from a survey conducted, have 

been put forth for training/ educational considerations in 2021. 
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1.16  In 2020 the SHRC experienced major development and had to 

keep pace with the ensuing administrative and management 

challenges as well as technical developments under the 

guidance and active and full time involvement of all 

Commissioners. It is expected that with the appointment of a 

Chief Executive Officer in 2021, the organisation will establish a 

fully functional management system and that the various units 

will better deliver on their mandates. 

 

2. Introduction 

 

2.1 Background: 

2.1.1 The SHRC is an independent statutory authority established under 

the Seychelles Human Rights Commission Act, 2018 ("the Act") 

which replaces the former Protection of Human Rights Act, 2009. 

The SHRC was set up in March 2019 and saw its establishment 

phase as a National Human Rights Institution in 2020. 

 

2.1.2  Under the Seychelles Human Rights Commission Act, the SHRC is 

mandated to protect and promote human rights in Seychelles 

through numerous functions and powers, including, but not 

limited to, monitoring of the implementation and compliance to 

treaties, investigations, complaint resolution, education, and is 

also empowered to make recommendations to the government. 

 

2.1.3  It is salutary, at this point, to recall that the Seychelles Human 

Rights Commission Act, 2018 reflects the Paris Principles which set 

out the main criteria that National Human Rights Institutions 

(NHRIs) are required to meet: 
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o That it is a national institution vested with competence to 

promote and protect human rights 

o To have as broad mandate as possible, based on universal 

human rights norms and standards, 

o Through adequate funding, to be independent of Government; 

o To have its Independence guaranteed by statute or Constitution; 

o To guarantee Pluralism of its’ members through an official Act, 

and 

o Have adequate powers of investigation and be authorized to 

hear complaints and petitions. 

 

2.2 Powers and Functions 

2.2.1 The functions of the SHRC consist of providing human rights 

education and raising awareness, monitoring and ensuring 

compliance to human rights as provided for in the Constitution of 

Seychelles (Chapter III), reviewing laws and policies, and 

investigating human rights complaints and issues.  

 

2.2.2  Carrying out this mandate requires professional staff of a high 

calibre.  The organizational structure required for the SHRC to 

achieve its mandate was approved in 2019 (see below).   
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3. Administration and Finance: 

3.1 Overview 

In 2020, the SHRC was in the establishment phase and having 

secured key administration and finance staff, a Legal Director 

and a Senior Monitoring Officer, focused on equipping the 

Commission; putting in place administrative and financial 

procedures and developing its operating procedures for its 

various functions.  The SHRC also put a lot of effort in the 

advocacy of its role and function vis-à-vis government in the 

interest of promoting and protecting human rights and in 

recruitment of other essential staff. 

 

3.2 The Commissioners requested and was granted a meeting with 

their Minister, (the President) on the 19th June, 2020 to discuss 

various issues hitherto put on hold, such as: 

o Presentation of the First Annual Report 

o Urgent staffing and budgetary requirements, 

o Issues regarding treaty monitoring 

o The need  and modalities for collaboration with various ministries 

o Ensuring that laws passed or amended demonstrated respect for 

human rights as laid out in the Constitution. 

 

3.3 An audience with the Cabinet of Ministers was arranged for the 

2nd July, 2020; this as a way of introducing the SHRC to the 

Ministers and explaining its mandate, functions and 

responsibilities as per its act. 

           Discussions that took place after the presentation led to the 

following decisions, which the relevant members of cabinet were 

to act upon: 
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I. As Part of the process, all new laws coming to Cabinet would be 

verified for human rights compatibility. This would be done by 

State House in collaboration with the SHRC. 

II. The Department of Foreign Affairs should submit a memorandum 

to the Cabinet to allocate portfolio responsibility for treaty 

reporting and implementation to specific ministries. The list of all 

conventions and protocols along with the parent ministry will be 

made available to the President. Each parent ministry be 

responsible for reporting on implementation of the 

convention/protocol to the SHRC.  

III. The SHRC would be properly funded and staffed to do the work. 

MFTIEP would provide support to SHRC. 

IV. Cases reported by citizens to the President about police 

infringement on their human rights should be referred to 

Commissioner of Police, SHRC and the Department of Legal 

Affairs. 

V. Ministers should also be able to refer cases to SHRC. 

VI. A Memorandum of Understanding would be finalized on the work 

relationship between Government and SHRC to be tabled at 

Cabinet. 

 

4. Staffing: 

4.1 The vision of the SHRC is to employ highly professional multi-skilled 

key staff to work as a team and then to build upon this expertise.  

Following interviews in November 2019, four staff joined the 

organisation in January and February 2020.  These were: 

o the Senior Finance and Administration Officer, 

o the Administration Officer, 

o a Receptionist/ Office Assistant and 

o the Senior Monitoring Officer 
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4.2  In the 4th Quarter of 2020, the following posts were filled in: 

o Senior Investigator 

o Investigation Officer 

o Senior Education and Training Officer 

o Research/Education Officer  

o A candidate was selected to occupy the post of Senior Human 

Rights National & International Relations Officer but the offer was 

declined. 

 

4.3 Interviews were conducted to recruit a Chief Executive Officer in 

November 2020. 

 

4.4 Internal Transfer/ Promotion 

           Ms. Colvine Julienne was appointed to the post of Complaints, 

Registration and Documentation Officer from her previous post of 

Office/Client Assistant. This was with the purpose to render the 

Complaints process more robust and efficient. 

 

4.5    Seychelles Employee Transition Scheme (SETS) 

   A request was made to SETS for an Office/Client Assistant.  Ms. 

Chelsee Pool was referred to the Commission.   She was later 

replaced by Ms. Jona Ernesta to temporarily assist in the position 

as of Monday 21st December 2020. 

 

4.6  Unfortunately, further recruitment of key staff was delayed and 

interviewing prospective candidates coincided with the advent 

of COVID-19 accompanying restrictions of movement, and a 

government freeze on recruitment.  

 

4.7  The following table shows the staff employed at the SHRC as at 

December 2020  
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No. Name Title Date 

Employed 

1 Mr. George 

Robert 

Legal Director 01.12.2019 

2 Mrs. Nicole Larsen Senior Monitoring Officer 15.01.2020 

3 Ms. Beth Gertrude Senior Finance and 

Administration Officer 

06.02.2020 

4 Ms. Colvine 

Julienne 

 Receptionist/Complaints 

 Registrar 

17.02.2020 

02.10.2020 

5 Ms. Sheila Vidot Administration Officer 17.02.2020 

6 Mr. Winsley 

Cedras 

Senior Investigation Officer 01.10.2020 

7 Ms. Monique 

Adonis 

Senior Education and Training 

Officer 

01.11.2020 

8 Ms. Marie-Cecile 

Francoise 

Investigation Officer 01.11.2020 

9 Mrs. Meryl 

Esparon 

Research/Education Officer 01.11.2020 

 

 

5. Administrative process  

Procurement of office equipment and furniture continued as new 

staff were recruited at the Commission and new work spaces 

were set up e.g. office desks, chairs, computers. Additionally a 

meeting room was set up with required equipment e.g. 

conference table and chairs, LED projector, bookshelves. 

5.1 Asset Register 

Based on Auditor General’s Audit Query made in 2019, a 

recommendation was made for a complete updating of the 

Fixed Asset Register given that some items were not accounted 

for in 2019. Updating of the Asset Register has been ongoing as 

and when equipment and furniture were purchased in 2020.  The 

exercise entailed conducting a physical count and matching 

against Asset Register and invoices. 
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5.2 Personnel File and Administrative Documents 

           During 2020 much effort has been dedicated to improve the 

physical filing system. Tasks included:  

o Setting up filing systems for Administration and Finance Unit – 

(Opening of personnel files, opening of other office files for 

example, government ministries which we have correspondence 

with). 

o Filing of personnel and administrative documents, e.g. 

Attendance Certificate, Sick Leave Certificate. 

o Filling of processed annual leave requests, writing approval 

letters, filing copy and updating employee record accordingly. 

 

 

5.3 Establishing procedures 

            During the course of 2020, the Administration unit has taken 

measures to establish some key procedures and processes to 

improve efficiency. These include: 

o Putting in place a system to manage incoming and outgoing 

correspondence. All correspondence are stamped and given a 

reference number. The information is recorded on an Excel sheet. 

o Establishing communication link with the landlord for any 

shortcomings and matters related to the premises. 

o Putting in place a system to manage issuance of equipment and 

stationery to staff. Appropriate records are kept and 

replenishment of storage is regularly conducted. Similar process 

is in place for issuance of  consumables and cleaning materials 

o Developing COVID-19 Procedures to ensure that staff and the 

public are protected from the virus. 
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5.4 Training  

o Ms. Colvine Julienne attended a one week training course in 

Customer Service Excellence from 3rd to 7th August 2020. 

o All staff members attended weekly trainings on Human Rights 

conducted by our Legal Director. 

o A virtual training delivered by Office of the High Commissioner for 

Human Rights (OHCHR) was attended by staff and commissioners 

in November-December 2020) 

 

5.5 Challenges 

In view of the COVID-19 situation in the country and periods of 

lockdown, some works had to be kept pending. As soon as staff 

were back in office emphasis was placed on catching up with 

backlog. 

 

To adapt to the new normal, request for proforma for purchasing 

of stationery, cleaning materials and equipment were done via 

email. This meant not being able to see the items prior to their 

purchase. Some suppliers were not quick on sending proforma 

invoices and staff had to ensure follow up on requests. This 

sometimes resulted in delay in the process. 

 

6. Finance: 

6.1. Figure below (6.3 Budget overview) shows the (reduced) budget 

for 2020, awarded by the Ministry of Finance, Trade, Industry and 

Economic Planning (MFTIEP).   The first quarterly payment for 

Goods and Services (Rs1, 703,230) was transferred to the SHRC 

bank account on the 19th February, 2020.  
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The quarterly disbursements for the year 2020 were as follows; 

 

 

 

6.2      The MFTIEP advised the SHRC of a COVID-19 related budget cut 

amounting to SR 1,004,333 in early March. The budget cut under 

wages and salaries was related to a staff freeze, whilst the budget 

cut under goods and services was related mostly to overseas 

airfares and subsistence, and provisions for minor capital.  

 

  During the mid-year review the SHRC was able to negotiate with 

the MFTIEP on the grounds that it was still setting up and needed 

both the funds and key staff to be able to meet its programmed 

activities and mandate. The MFTIEP released additional funds in 

the last quarter of 2020 to fund key posts and other expenses 

relating to the daily operations of the SHRC. 

 

 

6.3 Budget Overview: Consolidated Expenditure Outturn 

 

SR'000s 2019 2020 2020 2020 

  
Audited 
Outturn 

Budget Post COVID Revised 

          

By Programme     

P1:Protection & Promotion of 
Human Rights 2,651 6,654 5,649 6,373 

      

GRAND TOTAL 2,651 6,654 5,649 6,373 
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BY ECONOMIC ITEMS         

          

          

Compensation of Employees 42 1,831 1,240 1,690 

      

1. WAGES AND SALARIES IN 
CASH 

42 1,831 1,240 1,690 

      

Goods and Services 2,609 4,823 4,410 4,683 

          

3. OFFICE EXPENSES 213 697 687 697 

4. TRANSPORTATION AND 
TRAVEL COSTS 

32 501 351 386 

5. MAINTENANCE & REPAIRS 24 35 35 35 

6. MATERIALS AND SUPPLIES - - - - 

7. OTHER USE OF GOODS AND 
SERVICES 

1,884 3,361 3,222 3,336 

7a. MINOR CAPITAL OUTLAYS 456 230 115 230 

      

GRAND TOTAL 2,651 6,654 5,649 6,373 

 

    SHRC received a budget of SR 6.6 million at the beginning of 

2020. This included provision for 8 posts. The budget was later 

revised to SR 5.6 million; provision for 3 posts were cut, the 

remaining 5 posts had already been recruited. Budget cut was 

also made under overseas airfares and subsistence as well as 

minor capital amounting to SR 450,085.80 

 

 During the mid-year review, SHRC was able to negotiate with the 

MFTIEP, where it was agreed that they would fund key posts 

required for SHRC to be somewhat operational as it was not able 

to be fully functional given that there was only one staff in the 

Complaints & Investigation unit at that time, one staff in the 

Monitoring unit, two staff in the Admin unit and a Legal Director. 

MFTIEP agreed to provide funding for 6 additional posts which 

also included a post for a CEO. Funds amounting to SR 450,085.80 

was issued as additional funds. 
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6.4 Performance measures for programmes 

 

Programme:  P1:Protection of Human Rights 

  

1.  Public has good knowledge and awareness of human rights issues 

as related to Seychelles 

Outcome:  

2.  Seychelles has an effective and efficient investigation and 

conciliation of human rights complaints service 

Outcome indicator 

2019 2020 Explanation of 

Difference 

between 

Targets and 

Outturn 

Outturn Target 
Revised 

Target 
Outturn 

1. % of participant 

satisfaction with 

human rights 

education and training 

programmes (as 

measured by 

participant surveys) 

0 50% 0% 0% 

Educational 

Programmes 

postponed to 2021; 

was being 

determined/set up 

in last quarter of 

2020 

2. % of user 

satisfaction with 

human rights 

complaints procedure  

0 45% 0% 0% 

Surveys being set 

up in 2021; 

postponed due to 

limited staff 

(as measured by user 

surveys) 
     

Contributing 

indicators 

2019 2020 Explanation of 

Difference 

between 

Targets and 

Outturn 

Outturn Target 
Revised 

Target 
Outturn 

P1:Protection of Human Rights 

1. Number of public 

outreach 

engagements 

conducted 

0 1 1 1   
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2. Number of key 

stakeholder 

engagements 

conducted 

0 1 1 4 

Resources were 

diverted from other 

programmes which 

have been 

postponed to 2021 

3. Number of media 

and communication 

activities conducted 

0 1 1 1   

4. Number of public 

information/awareness 

campaigns conducted 

on raising awareness 

of human rights 

complains process 

0 2 2 1 

Restrictions due to 

Covid-19, therefore 

SHRC could only 

do one seminar for 

the International 

Human Rights Day 

5. % of user 

satisfaction of human 

rights complaints 

procedure (as 

measured by user 

surveys) 

0 50% 50% 0% 

Surveys being set 

up in 2021; 

postponed due to 

limited staff 

6. % of complaints 

resolved by 

conciliation (of total 

number of complaints 

finalised during the 

year) 

0 25% 25% 0% 

Cases are on-

going; most closed 

cases have been 

resolved by other 

means or were not 

human rights 

related. 

 

       The SHRC had to revise its target after the budget cut due to the 

impact of COVID-19, as the original targets were based on the 

originally approved budget of SR 6.6 million. The restrictions in 

place to reduce the spread of the virus also impacted on the 

activities that had been planned for 2020 as workshops/seminars 

and public talks to raise awareness on human rights could not be 
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done. The lack of human resources as a result of the budget cut 

also impacted on the activities of the Commission. 

 

6.5 Reviews and Submission 

 Activities and reviews for the financial year 2020 were as follows:  

Quarter 1; 

       Submission of Section 31 report to the MFTIEP 

o Compiling 2019 financial information to set up cash book records 

o Sorting out 2019 reconciliations; submission to Treasury 

o Adding new staff to payroll 

o Setting up personnel files for staff  

o Setting up procedures for procurement 

o Setting up procedures for payments 

o Setting up and compiling information for Asset Register 

 

           Quarter 2; 

o Submission of 2021-2023 medium term expenditure strategy to 

Board for approval. 

o Adjustment of  2021-2023 medium term expenditure strategy  as 

per Board recommendations 

o Submission of 2021-2023 medium term expenditure strategy to  

MFTIEP 

o Submission of first draft of 2019 Financial Statement to the Office   

of the Auditor General (OAG) 

o Audit of 2019 financial accounts of SHRC 

o Implementations of remedial actions based on recommendation 

of the auditors 

o Setting up of office;  

- Procurement of IT and printing equipment 

- Furnishing of offices  

- Procurement of office equipment 

Quarter 3; 

o Submission of mid-year review report to Board 

o Adjustment of mid-year review report based on Board 

recommendations 

o Submission of mid-year review report to MFTIEP 
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o Submission of 2021-2023 Programme Performance Based Budget 

to MFTIEP 

o Submission of second draft of 2019 Financial statement to OAG 

after audit review/recommendations  

o Setting up of office for new staff starting in quarter 4;  

- Procurement of IT and printing equipment 

- Procurement of furniture  

Quarter 4; 

o Submission of 2019 Financial statement to OAG after audit exit 

meeting 

o Submission of 2019 Financial Statement to the Board for approval  

o Re-submission of 2021-2023 Programme Performance Based 

Budget to MFTIEP based on revised ceiling due to change in 

Government administration 

o Submission of Budget Write up to Chair 

Monthly submissions; 

o Updating of payroll on the Treasury information system (TIS) 

o Updating of cash records 

o Bank reconciliations; cash records against bank statement 

o Reconciliation of wages & salaries; general ledger listing against 

reconcile list in TIS 

o Submissions of bank reconciliation to Board & Treasury 

o Submission of TIS reconciliation to Board & Treasury 

o Monthly procurement of cleaning supplies and consumables for 

the office 

 

7. National and International Relations 

 

7.1      ‘National and International Relations’ refers to the following: 

o Compliance of SHRC to Paris Principles as well as to HRI regional 

and international obligations and accreditation 
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o Maintaining close liaison with other agencies promoting human 

rights 

o Fostering common policies and practices 

o Receiving suggestions for the promotion of human rights 

o Preparing and submitting national and international reports  

o Promoting a human rights based approach (HRBA) in the 

development and implementation of government legislation, 

policies and programmes. 

 

7.2  In view of the fact that there was no dedicated staff in this 

section, Commissioners played an active role across the board, 

establishing links with national and international organisations. 

However, the presence of a Senior Monitoring Officer who joined 

the Commission on 15th January 2020, meant that the activities of 

these two units were somewhat amalgamated with regard to 

treaty related matters. 

 

7.3 In February, an invitation was received by the Royal 

Commonwealth Society inviting the SHRC to take part in a 

conference organised in Seychelles by the Equality and Justice 

Alliance (EJA) to …  

“… advance equality and inclusion for women and girls and 

those of diverse sexual orientations and gender identities in the 

Commonwealth”. 

 

7.4       The conference invited the Seychelles to host a panel to discuss 

‘Advancing Equality in Seychelles’; for while ……“Seychelles 

recognises the inherent dignity and equal rights of all people, and 

these inalienable rights are laid out within the preamble of the 

Constitution…. discriminatory laws are still in place through the 

civil code, often inherited from colonial times. Social 
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conservatism, particularly in relation to LGBT+ people, remains a 

critical challenge”. 

           The panel was moderated by the Vice Chair (SHRC), with 

panelists Honourable Ms. Chantal Ghislain, Member of the 

National Assembly and Chair of the Committee of Women 

Parliamentarians; Ms. F. Bonne, Chairperson for LGBTI Sey; Ms. 

Emily Gonthier, Researcher in the Office of the Chief Justice; Ms. 

Sharon Thelemaque, Chairperson of GEM Plus; and Legal 

Draftsperson (Attorney General’s Office), Mr. Stefan Knights. 

 

7.5  During the session, panelists’ highlighted specific legislative 

challenges in need of attention, including:  

o adopting gender neutral language  

o advancing the equality of children, as currently the civil code 

makes a distinction between children born within and out of 

wedlock, thus having different rights in relation to inheritance  

o  repealing the archaic Status of Married Women Act.  

o Clarifying the status of same-sex marriage. Though the law does 

not explicitly state that marriage must be between a man and a 

woman, same-sex unions are de facto illegal.  

 

7.6 Also in February 2020, the Department of Economic Planning 

within the MFTIEP contacted the SHRC to join in a review of the 

Seychelles status vis-à-vis the Sustainable Development Goals 

(SDGs) in preparation for the Voluntary National Review (VNR). 

There were two separate initiatives planned; the first to discuss 

SDG 11 and 16, and the other to discuss SDGs 1, 2, 5 and 10. Both 

involved meeting with stakeholders to ascertain which strategies 

and/or policies were being implemented or planned in order to 

achieve the relevant SDGs.  Several meetings and discussions 
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were held over the next few months, with the VNR finally being 

submitted in May 2020. 

 

7.7 Notification was received from the Department of Foreign Affairs 

(DFA) in February of possible support being offered to the SHRC 

by a network of organisations in Geneva; the SHRC was asked to 

communicate directly with the Seychelles Mission’s 

representative in Geneva to formulate a request of funding for 

training, capacity building and/or setting up procedures for 

monitoring and compliance.  This was done in February – we are 

awaiting the outcome of these communications. 

 

 

 

7.8     Dissemination of SHRC Annual Report 

           The Commission took the opportunity during its courtesy visit with 

President Danny Faure, at State House on the 19th June 2020 to 

present the SHRC Annual report 2019 - the first from the 

Commission. It was a good opportunity to discuss pressing issues 

of the Commission. The Chairperson described the spirit of 

collaboration that the Commission wished to adopt to further the 

promotion and protection of human rights. 

 

     

           The following points were discussed:  

o Lack of understanding of the scope of activities of the SHRC, 

inadequate financing, staffing needs of the Commission and the 

acute need for at least 3 new staff for the Investigation, 

Education and National and International Liaison units.   
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o Treaty Monitoring: The SHRC has the responsibility for monitoring 

of treaties however, some treaties needed to be allocated 

portfolio and reporting responsibilities.  

o Collaboration with ministries: The lack of response from ministries 

to requests made by the SHRC and   the delay caused by the 

channeling by ministries of letters of requests by SHRC to the 

Attorney General (AG) office for assistance.  

o Some general issues of human rights which had come to the 

attention of the Commission since its inception was also discussed 

such as the need to upgrade detention facilities to respect the 

dignity of persons, training of NGOs in human rights monitoring 

and reporting, legal obligations in dealing with distressed 

fishermen, referrals of persons requiring assistance with 

complaints as well as the prevailing COVID – 19 situation. 

o Ensuring future bills and policies are respecting human rights: part 

of the Commission’s responsibility is to ensure compliance of laws 

to human rights standards. It was agreed that Cabinet would 

ensure that the SHRC receives the bills at white paper stage 

before they are gazetted for input and recommendations. 

o The meeting resulted in a proposal for a meeting with The 

Cabinet of Ministers on the 1st July 2020    where the mandate of 

the SHRC and expected areas of collaboration would be 

presented and discussed. 

 

 

 

7.9 Courtesy visit with Chief Justice:   

           The visit was attended by the Chairperson and two 

Commissioners- Mr. Roger Toussaint and Mrs. Barbara Carolus- 

Andre. Chief Justice Mathilda Twomey was presented with the 

SHRC Annual Report 2019. 
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                     The following points were discussed at the meeting: 

o Clients seeking redress at all available institutions at the same 

time. To note one of the requirements for a case to be accepted 

through the SHRC complaints procedure is that it is not being 

handled by another institution. 

o Legal aid in special circumstances: the SHRC was able to get the 

support of the Chief Justice on this matter. The SHRC would send 

a request to support the complainant(s) request.  

o Access to court files.  There was agreement that all information 

would be made available except for active cases where only 

copies could be made available. Such request should be made 

to Mr. Allan Wallis as the designated Information Officer for the 

Judiciary.  

 

o Habeas Corpus: This should be brought to the attention of the CJ 

who will ensure fast tracking.  

 

o Availability of judges or magistrates after working hours: The CJ 

reassured the SHRC that there is an officer on duty at all times. 

Furthermore, all detained persons should have access to a lawyer 

at any time including non-office hours and week-ends to ensure 

that people are not held in the custody of the police 

unnecessarily, especially over week-ends. The public should be 

informed of their rights on the matter. 

 

o Foreign workers with cases before the tribunal: It was agreed that 

such cases should  be brought to the attention of the CJ 

especially in circumstances where  the worker is being ordered 

to leave the country before having concluded the case at the 

Tribunal 
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o Systems required to help children in conflict with the law: As the 

CJ is chairing the Committee for Law Reform regarding children, 

such considerations will be addressed. 

 

o The Chairperson of the SHRC made a request for using facilities of 

the courts for hearings of the SHRC to which the CJ kindly agreed 

that such arrangements are possible. Requests are to be made 

to Mr. Labiche, with the Administrator in copy. The Judiciary 

Conference room can also be made available for a small fee 

and is based on a booking system. 

 

o The Chairperson of SHRC discussed the need to assist citizens with 

regards to legal issues. CJ suggested a Citizen’s Information 

Centre  based on a model of similar  centre set up in Ireland 

where lawyers can give a little bit of their time to assist citizens in 

need. 

 

o Dissatisfaction of clients with lawyers was also discussed. CJ 

informed the SHRC of the possibility to complain to the Judiciary 

as such cases are discussed every Thursday. The CJ also informed 

SHRC in regards to a Disciplinary Committee comprising of 3 

senior judges which has been set up to deal with such cases.  

 

o The collaboration between the two institutions is of key 

importance in the protection of human rights. With a new CJ 

now in post the SHRC recognises the need to have these 

discussions again to ensure that the previous position of the 

judiciary remains on all matters previously discussed.   

 

7.10     Courtesy visit with Speaker of the National Assembly  
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           The SHRC Chairperson met in a short tête à tête with the Speaker 

of the National Assembly. This was followed by a meeting 

between the Chair and two Commissioners (Mr. Roger Toussaint 

and Mrs. Barbara Carolus-Andre) with the Speaker and his 

delegation comprising of Leader of Government Business – Hon. 

Charles De Comarmmond, Hon. Regina Esparon, Hon. Francois 

Adelaide and Ms. Tania Isaac- Deputy Clerk, to present the First 

Annual Report of the Commission and to discuss a few points of 

mutual interest. 

 

           The Speaker and his delegation welcomed the SHRC delegation 

for the visit and proceeded to discuss the following points: 

 

o Section 22 of the SHRC Act requests that the report be laid before 

the National Assembly.  Procedures for members to debate on 

the reports from SHRC and constitutional bodies were discussed 

and will be taken up by the Assembly. A presentation by the SHRC 

to the NA was proposed by the Speaker for a better 

understanding of the role of the SHRC. 

 

o Budget support for competent and well qualified staff for the 

various functions of the SHRC was raised as the institution has 

technical roles to play. 

 

o The contribution of SHRC towards ensuring that legislation is 

compliant to human rights standards was welcomed with 

consultation and submissions at the white paper stage. The SHRC 

is also welcomed to attend any sessions of the NA through 

requests made to the Deputy Clerk. 
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o The role of each institution vis-à-vis treaties were discussed as the 

SHRC has the role of monitoring of treaties.  In view of the various 

organizations involved, there is a need to clarify the roles of each 

institution to promote collaboration and avoid duplication of 

efforts. SHRC having established communications with the DFA 

will contribute to this endeavor. It was agreed in principle that the 

NA’s Secretariat will liaise with SHRC on issues pertaining to 

treaties. 

 

o  It was agreed that any issues requiring discussion can be 

organized with the relevant members of the Assembly. Remedial 

institutions for children and youth on remand and poor conditions 

was one area of concern which was briefly discussed. 

 

o A positive collaboration and relationship between the two 

institutions is important to the protection and promotion of human 

rights. 

 

7.11  Meeting with UNDP Seychelles 

 In June, the UNDP Seychelles Office met with the SHRC to explore 

ways in which the UNDP and UN system could support the SHRC 

in its establishment phase; various proposals were made through 

the Resident Representative in Mauritius, who communicated the 

SHRC requests to the OHCHR.  This has been successfully 

followed-up, with virtual training programmed for later in the 

year.   

 

7.12    Press Conference 

           Based on requests from the press, the SHRC held a press 

conference at the International Conference Centre Seychelles 

(ICCS) in June 2020. The Chairperson gave an overview of the 



30 

 

initial set up stages of the Commission with regard to the structure, 

staffing, budget allocation and some constraints faced. The 

Chairperson also presented work carried out in 2020   which 

included the publication of the first SHRC Annual Report, courtesy 

visits, work of the Monitoring unit, as well as that of the Complaints 

and Investigation unit. The Chairperson also explained how the 

public can make their complaints to the Commission and that 

whilst the Commission was addressing individual complaints, it 

was adopting a systemic approach to resolving complaints 

directly with the ministries concerned.  The number and types of 

complaints were also presented. 

 

7.13  Representatives of the Commission carried out the following 

courtesy visits in 2020 to discuss the SHRC approach to promoting 

human rights and to discuss issues pertaining to the different 

organizations and ministries:  

 

o Minister for Agriculture and Fisheries 

o Head of Government 

o Head of the National Assembly 

o Head of the Judiciary 

o PS Foreign Affairs 

o Ombudsman 

o Minister for Housing 

o Commissioner of Police 

o PS Health 

 

 

 

 

8. Education and Training 

8.1 The Education and Training role comprises the following: 

o Disseminate functions of the SHRC 
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o Establish an education programme to enhance respect for 

human rights 

o Promote HR approaches - ensure  Public Information and 

Education 

o Assist organizations to develop their human rights education 

programmes and activities 

o Promote awareness of the constitution; rights, duties and 

responsibilities 

o Educate people to defend the constitution from violation and 

abuse 

 

o Promote civic responsibilities and appreciation of rights and 

responsibilities 

 

 

8.2 Recruitment of Senior Education Officer 

           In the first quarter of 2020 the SHRC started recruitment 

procedures for a Senior Education Officer as a first step in staffing 

and setting up the Education and Training unit. Due to budget 

restrictions and a freeze on recruitment, the process was 

delayed. The Senior Education Officer commenced duty on the 

4th November 2020. 

 

8.3      Development of Education and Training Plan of Action 

                       The Senior Education Officer collaborated in budget discussions 

with the Finance and Admin staff and developed a plan of 

action for the unit to be carried out in the first quarter of 2021 

based on available resources. The plan focuses on carrying out 

an audit of existing programmes and identifying needs of the 

various target groups and development of training programmes.  
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8.4      Human Rights Training for Commissioners and Staff  

           During the year 2020 weekly training sessions were carried out for 

commissioners and staff led by the Legal Director. The training 

covered Articles 15 to 29 of the Constitution of Seychelles. The 

following topics were discussed: 

o Right to life 

o Right to dignity 

o Right to liberty 

o Right to a fair and public hearing 

o Right to privacy 

o Freedom of expression 

o Right of assembly and association 

o Freedom of movement 

o Right to property 

o Right to equal protection of the law 

o Right of access to official information 

o Right to health care 

 

8.5 Virtual UPR Training at Department of Foreign Affairs (28-30 

September 2020) 

           The Legal Director and the Senior Monitoring Officer attended a 

three-day virtual training on the Universal Periodic Review (UPR) 

hosted by The International Law and Human Rights Unit at the 

Department of Foreign Affairs. The training was delivered by the 

United Nations Population Fund (UNFPA), the Office of the High 

Commission for Human Rights (OHCHR) and other UN partners. 

The aim of the training was to extend national stakeholders’ 

knowledge on the UPR including Integrating Gender and Sexual 

and Reproductive Health and Rights. Following the training, a 
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report was produced and circulated to the Commissioners and 

all staff. 

 

 

 

8.6      OHCHR Virtual Training (November-December 2020) 

           A virtual induction workshop was conducted by the OHCHR for 

SHRC commissioners and staff on 23rd, 24th, 30th November and 

1st and 7th December respectively. The following topics were 

covered by the workshop: 

o Introduction on human rights principles 

o The Paris Principles 

o The roles of NHRIs in the promotion and protection of human 

rights 

o Human rights monitoring  

o Cooperation with national actors (the Executive, Judiciary, 

Legislative and civil society) 

o Institutional tools and functioning of the NHRI (manual of 

administrative and financial procedures, complaints handling 

manual, code of ethics, organogram) 

o The Global Alliance of National Human Rights Institutions 

(GANHRI) and its accreditation process 

o International human rights protection mechanisms (Special 

Procedures, Human Rights Council, UPR, and Treaty Bodies) and 

interaction with NHRIs 

 

8.7      During the training sessions, the SHRC also requested to be added 

to the OHCHR’s mailing list for the purpose of information sharing 

and networking. Shared experiences from other NHRIs such as 

that of SUHAKAM in Malaysia served as good examples to be 

adopted by the SHRC in regard to its internal procedures, drafting 
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of procedural manuals, monitoring checklists and accreditation 

processes. At the end of the training, the OHCHR shared all the 

workshop presentations and submitted a proposed list of 

activities for the SHRC to implement. 

 

 

 

8.8     International Human Rights Day Symposium (10th December 2020) 

           The first major educational activity of the SHRC was the 

preparation and planning of a symposium held on 10th 

December 2020, to commemorate the International Human 

Rights Day. 

           In addition to the UN theme: Stand Up for Human Rights, Recover 

Better; the SHRC decided to place focus on human dignity by 

making the theme of the symposium:  “Human Dignity- Bedrock 

of Humanity”.  

  

8.9      The event led by the Monitoring Unit was a collaborative effort of 

all units of the SHRC aimed at sensitisation of designated human 

rights focal points from ministries and agencies as well as 

representatives of NGOs. 

8.10   Given public health restrictions in view of the COVID-19 

pandemic, the number of participants had to be limited to 60. 

The symposium saw the participation of SHRC’s human rights 

focal persons from various ministries/ departments as well as other 

partners. In attendance was also the Vice President of the 

Republic who delivered an opening address for the occasion 

highlighting the importance of the rule of law and human rights. 

Out of 44 invitations, 29 participants attended the event.  
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8.11   The purpose of the symposium was to educate the participants 

on basic human rights and the roles and functions of the SHRC. A 

panel represented by the PS for Social Affairs, the Deputy 

Commissioner of Police, the Superintendent of Prisons, the 

Chairperson and Legal Director of the SHRC held an open 

discussion on the right to dignity and how it applied to their 

respective departments. 

 

8.12  The Chairperson of the SHRC, Bernardin Renaud, delivered an  

address focusing on humanity and dignity as the basis for human 

rights. 

 

8.13     The event was covered by the media namely; TODAY, Seychelles 

Nation, Telesesel and SBC.  The SBC “Bonzour Sesel” also hosted 

a programme with the Chairperson of the SHRC. The Legal 

Director, Mr. George Robert and Senior Educator, Ms. Monique 

Adonis participated in a radio programme with SBC giving basic 

information on human rights and the rule of law as well as the role 

of the SHRC. 

 

8.14    Positive feedback was received on the organisation and delivery 

of the different presentations. A questionnaire survey was shared 

with all participants of the conference as a means to obtain 

feedback/ recommendations and establish a form of baseline 

data.  

 

 8.15   The SHRC notes the following recommendations that have been 

put forth for training/ educational considerations as follows: 
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o 60% of participants requested for basic human rights training to 

be done with employees of various organisations so as to improve 

best practices in regard to human rights. 

 

o In relation to programmes/ trainings SHRC should conduct in the 

future, 40% of participants suggested sensitization trainings/ talks 

in workplaces and schools. This was closely followed by 35% of 

participants who suggested increased public 

awareness/education on human rights and the role of the SHRC. 

           “I would like to be provided with a document of basic principles 

of human rights so that we focal persons, can refer to in order to 

implement best practices.” 

 

 

8.16  SHRC Website 

           The website initiated in 2019 was redesigned and completed in 

2020. The website contains information about the Seychelles 

Human Rights Commission Act, 2018, basic human rights 

information including Chapter III   of the Seychelles Constitution, 

as well as information on the complaints procedures and 

contacts of the SHRC.  It is expected that the website will soon 

contain materials supporting human rights educational 

programmes.   

 

 

9.    Monitoring, Inspection and Compliance 

9.1  This section undertakes the following activities- 

o Review the Seychelles National Action Plan for Human Rights 

(SNAP - HR) 

o Monitor the implementation of the SNAP-HR 

o Prepare shadow reports 
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o Undertake studies for reporting on or relating to human rights 

o Review government laws and policies related to human rights  

o Monitor compliance with treaties and conventions  

o Recommend adoption of new policies and legislation  

o Make  recommendations  and advise ministries at all levels of 

government 

o Report to the President, laws and policies contrary to Chapter 3 

of the Constitution of Seychelles or International Human Rights 

Law  

o Promote HRBA (Human Rights Based Approach) in the 

development and implementation of government legislation 

policies and programmes  

o Identify issues for research and spearhead special programmes. 

 

9.2 The Senior Monitoring Officer joined the SHRC on the 15th January 

2020 and started working on a review of the Seychelles National 

Action Plan for Human Rights (SNAP-HR) as this was due in 2020.  The 

SNAP-HR comprises 7 ‘Pillars’ and the review consisted of the 

identification of the different partners involved for the 

implementation of each pillar of the plan.  The partners were then 

to be contacted for their input. However,  

           this activity has been delayed as the exact role of the SHRC vis-à-

vis the action plan was yet to be determined. It has to be noted that 

SHRC, was not in existence when the original SNAP-HR was 

developed in 2015.  

 

9.3 The closure of the SHRC office during the initial stages of COVID-19 

meant that the programme was slowed down but the project 

requiring the identification of a focal person in each ministry and/ or 

government department and institution managed to get under 

way.  A letter of introduction and request for a ‘human rights focal 
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person’ was emailed to all Principal Secretaries and Chief Executive 

Officers in April just before lockdown on the 8th of April 2020.  

 

9.4 A list of focal persons has now been drawn up, and is being updated 

as new nominations are received (Appendix IV).  Follow-up with the 

Chief Executive Officers of other organisations and Civil Society 

Organisations was also planned as the aim is to provide training in 

the human rights approach to all of these focal points. 

 

9.5 As the focal point for human rights in any organization, they will 

clearly act as the liaison between the SHRC and their organisation in 

terms of facilitation, coordination and networking.  They will also be 

the first persons to be invited to attend training on human rights when 

our Education unit is functional, so as to enable them to share what 

they have learned with others in their respective organisations. 

 

 

9.6 SHRC Master Plan:  In accordance with the functions under the SHRC 

Act 7, (2018) a Master plan (see Appendix V) for future SHRC 

programmes and activities was proposed in May. Based on the 

strategies adopted by the Commission on the Master Plan, an 

Implementation Plan for the Monitoring unit was drafted in the same 

month; it is expected to be refined and modified as the SHRC 

reaches its full staff complement during 2021. 

 

9.7 Allocation of portfolio responsibility for treaty reporting: Subsequent 

to the courtesy meeting between the SHRC Commissioners and the 

Department of Foreign Affairs (DFA) in March, it was proposed that a 

Cabinet Memorandum to allocate portfolio responsibility for leading 

Treaty Implementation and Reporting was produced.  An update of 

the current reporting status of the nine core UN Human Rights treaties 
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that Seychelles is party to, was carried out. Following this exercise, a 

draft cabinet memorandum was produced and the document 

forwarded to the DFA for their input, with the SHRC also meeting with 

DFA to discuss the document. 

 

9.8 In order for the monitoring unit to effectively carry out its role, the 

following guidelines were under discussion in 2020: Monitoring 

Guidelines for General issues 

                             Identified General Issues 

o Remedial and custodial arrangements for children/minors in 

contact with the law, 

o The treatment of migrant workers, their working conditions and 

contracts, as well as upon termination of employment and 

ensuing legal actions, 

o The protocol governing asylum and refugee seekers, and 

procedures to be followed by asylum seekers,  

o An overview of the legal system specifically establishing a code 

of conduct for lawyers, re-assessing court costs, and other access 

to justice issues. 

 

9.9         Cabinet Memorandum Follow up Meeting at DFA (21st July) 

           The Senior Monitoring Officer and Commissioner Carolus-Andre 

attended a meeting at the Department of Foreign Affairs (DFA) 

with Ms. Sandra Michel and her team to discuss mainly the 

cabinet memorandum for allocating portfolio responsibility for 

treaty reporting and implementation. Following their meeting 

with the President on 2nd July, the SHRC was informed that the 

DFA has the responsibility for allocating portfolio responsibilities 

and that they should submit the Cabinet memorandum to 

Cabinet as it is not the mandate of the SHRC to do so. DFA 

thanked the SHRC for having prepared the draft document and 
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agreed to submit it to cabinet. As at the end of December 2020, 

the memorandum has still not been submitted to Cabinet and 

the Monitoring unit will continue following up with DFA. 

 

 

 

9.10       Monitoring Police Custody Checklist (July-August) 

           One of the priority monitoring exercise identified by the 

Commission is the need to monitor police custody. To achieve this 

during the period under review a checklist on monitoring of 

police custody and consent forms for the detainees and police 

officers were produced. 

 

The Commissioner of Police was sensitized on the purpose of this 

activity and the Commission’s intention to carry out these visits, 

through face to face meetings and follow up correspondences. 

The thematic areas of the checklist were shared with the Police 

and a schedule for visiting all police stations in the country was 

drawn up. Unfortunately, the visits had some setbacks. This 

activity was then put on hold as the country was entering the 

election period. Once the COVID-19 restrictions are lifted, the 

Monitoring unit will start with these visits as soon as it is safe to do 

so. 

 

9.11     Information Officer Training/Meeting (3rd September) 

                        The Senior Monitoring Officer was officially appointed as  

           the Information Officer for the SHRC on 22nd June 2020 as 

published in the Official Gazette. On 3rd September 2020, the 

Senior Monitoring Officer attended a session at the Information 

Commission. The main points raised in the meeting were: 
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o An Information Officer is an independent public official, 

protected under the law and permission from the head of 

organization should not be sought when replying to a request. 

o  All ATI requests should be done in writing and information has to 

be provided within 21 days in a normal situation.  

o In the event that an Information Officer is absent for a period of 

more than two weeks, a replacement must be found.  

o The Information Commission needs to be informed if the 

Information Officer has resigned and an Annual Report has to 

be submitted by the 31st of March. 

 

 

9.12  Meeting with Police Regional Commanders (Wednesday 26th 

August 2020) 

          The Senior Monitoring Officer and the Legal Director attended a 

presentation delivered by the SHRC Chairperson with Police 

Deputy Commissioner, Mr. Ted Barbe and Regional Commanders 

at the ICCS regarding the role of police in the upcoming 

presidential and parliamentary elections. The meeting was very 

fruitful and was welcomed by all present. 

 

9.13    Universal Periodic Review Shadow Report (October) 

           On 15th October, the SHRC managed to submit its first UPR 

shadow report to the OHCHR despite the short notice .The 

Commission was only informed about the deadline in the UPR 

Training at the end of September. Given the tight deadline, the 

UPR recommendations were prioritized and the Legal Director, 

the Senior Monitoring Officer and some Commissioners took the 

responsibility of reporting on a chosen theme. The report was 

compiled by the Legal Director and was submitted through the 

online submission process. 
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9.14   Social Media Page (November-December) 

           The Research Officer and the Senior Education Officer started 

working together to set up the Social media page for the SHRC. 

A draft social media plan and policy for 2021 have been 

produced. The social media policy outlines the social media 

guidelines and protocols of the SHRC. Additionally, it defines the 

rules that apply to both professional and personal social media 

use. Management guidelines of the SHRC’s official website and 

social media pages are also covered by the same. 

 

10. Legal Affairs, Complaints and Investigations 

10.1 The key functions of the unit are: 

o To  receive and assist complainants to lodge their complaints 

o To direct a complainant to an appropriate forum  

o To receive and  investigate complaints or investigate human 

rights violations on its own initiative 

o To set up mediation, conciliation or negotiations as a result of a 

complaint  or  investigation 

o To provide  assistance to enable proceedings to be initiated in a 

competent court  

o To initiate proceedings in a competent court including 

proceedings relating to the constitutionality of a law or the 

provisions of a law. 

 

10.2 The unit received 54 complaints related to the right to work.                  

These were employer and employee disputes including migrant 

workers, issues of compensation after resignation, living 

conditions while waiting for hearings. Some complaints involved 

the immigration department, deportations and GOP procedures. 
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10.3 16 complaints about the right to fair hearing were recorded 

during the period under review.  These cases were mostly 

related to property and complaints against the police, which 

complainants alleged that they had not been fairly heard. Such 

complaints related to alleged unfair trials or outcome in certain 

proceedings in Court.  

 

 

 

 

 

 

 

 

 

Figure 1: Complaints by Type 
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10.4 29 complaints about the right to property were recorded in 

2020. The most common features of these cases were disputes 

amongst family members about inheritance.  Some 

complainants felt aggrieved that their house or land have been 

sold by other parties. 

 

10.5 25 cases were recorded relating to the Right to liberty. The right 

to liberty complaints include complainants that claim to have 

been unjustly and unfairly detained and released with no 

justification or subjected to arbitrary arrest  by the police 

 

10.6 As at December 2020 SHRC had received 160 complaints  

o 16 had their complaints resolved.  
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o 12 have been referred to other institutions.  

o 85 had complaints being dealt with by other institutions.  

o 46 have been closed.  

 

10.7  25 cases were recorded relating to the Right to liberty. 

 

 

10.8 Figure 2 shows below the distribution of complaints against 

public and private 

Figure 2 

 

 

 

 

 

10.9 Complaints were received against both private and public 

institutions with a significant number filed against private persons.   

 

10.10 17 complaints were recorded against the Police out of which 3 

were against the ANB. The complaints against the Police were 

related to alleged unlawful arrests 

 

 

 

 

10.11    Figure 3 shows the Public Institutional Distribution.  
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Fig.3 

 

10.12  Complaints were registered against most institutions. 

           To deal with the growing number of complaints in an effective, 

efficient, and fair manner, the Unit has drafted a Complaints and 

Investigations Procedure, which is under constant review - (see 

Table below) 
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10.13 As depicted in the Complaints Procedure above complaints are 

received by Complaints Officer who gathers all information from 

complainant and records it in a designated complaints form. 

Complaints form are then translated to English where it is not 

already in the English As depicted in the Complaints Procedure 

above complaints are received by complaints officer who 

gathers all information from complainant recording it in a 

complaints form. Supporting documents are collected by the 

person recording the complaint. Complaints form are then 

translated to English where it is not already in the English 

language. Complaints are called for a meeting with the purpose 

of identifying the right potentially violated if any, gather more 

information and get the complainant consent to begin the ADR 

process where possible. The procedures see two Commissioners 

and the Legal Director sitting twice a week meeting with 

complainants. These procedures have significantly reduced the 

waiting time for complainants to see their complaint progress.   

  

10.14 In order to address the root causes of complaints received by the 

SHRC, the Commissioners and legal director are meeting with 

various institutions with the aim of establishing partnership and 

communication which will significantly assist in the resolution of 

complaints.    

 

10.15 Some complaints received pointed to systemic shortcomings 

including identification of lacunas in administrative law which will 

require the attention of the Commission. The following issues have 

been identified : 
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1. The protocol for the treatment and determination of the legal 

status of distressed persons found at sea, once in the custody of 

the Seychelles Authorities, 

2. Remedial and custodial arrangements for children/minors in 

contact with the law, 

3. The treatment of migrant workers, their working conditions and 

contracts, as well as upon termination of employment and 

ensuing legal actions, 

4. The conditions of detention of persons in police cells; lack of 

access to judiciary officers after working hours and during week-

ends as well as access to medical staff and/or lawyers, 

5. The protocol governing asylum and refugee seekers, and 

procedures to be followed by asylum seekers, 

6. Code of conduct for lawyers, re-assessing court costs, and other 

access to justice issues. 

 

 

 

 

11.0    Conclusion: 

11.1 This report has sought to outline the activities and performance 

of the SHRC during the period January to December 2020.  As 

can clearly be seen, the arrival of COVID-19 early in the year has 

severely disrupted the Commission’s programme delivery.  The 

continued presence of the pandemic, exerting an increasing 

socio-economic strain on the country, is likely to mean a difficult 

year ahead for all concerned, including the SHRC, which has 

revised its Performance Indicators accordingly. (Refer to 6.4) 

 

11.2 The commitment of the Executive (the Council of Ministers) and 

the Legislative (the National Assembly) will be sought to support 
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the SHRC to deliver its mandate; this will serve to underpin the 

Paris Principles, where the SHRC becomes: 

  

           A National Institution; 

o vested with competence to promote and protect human rights, 

o with as broad a mandate as possible, based on universal human 

rights norms and standards, 

o which, through adequate funding, will be independent of 

Government; 

o which will have its Independence guaranteed by statute or 

Constitution; 

o which will guarantee Pluralism of its’ members through an official 

Act, and 

o Which will have adequate powers of investigation and be 

authorised to hear complaints and petitions. 
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APPENDIX I 

The Seychelles Human Rights Commission Act, 2018 (Act 7 of 

2018) 
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APPENDIX II 

Seychelles Charter of Fundamental Rights and Freedoms 

CONSTITUTION OF THE REPUBLIC OF SEYCHELLES [21st June, 1993] 

Right to life  

15. (1) Everyone has a right to life and no one shall be deprived of life intentionally.  

      (2) A law shall not provide for a sentence of death to be imposed by any court.  

      (3) Clause (1) is not infringed if there is a loss of life-  

(a) by any act or omission which is made not punishable by any law reasonably justifiable in a 

democratic society; or  

(b) as a result of a lawful act of war.  

 

Right to dignity  

16.  Every person has a right to be treated with dignity worthy of a human being and not to be 

subjected to torture, cruel, inhuman or degrading treatment or punishment.  

 

Freedom from slavery and forced or compulsory labour  

17.   (1) Every person has a right not to be held in slavery or bondage.  

       (2) Every person has a right not to be compelled to perform forced or compulsory labour.  

       (3) Labour forced or compelled to be performed pursuant to a law necessary in a democratic 

society does not infringe clause (2).  

 

Right to liberty  

18. (1) Every person has a right to liberty and security of the person.  

      (2) The restriction, in accordance with fair procedures established by law, of the right under clause 

(1) in the following cases shall not be treated as an infringement of clause (1)-  

(a) the arrest or detention in execution of a sentence or other lawful order of a court;  

(b) the arrest or detention on reasonable suspicion of having committed or of being about to commit 

an offence for the purposes of investigation or preventing the commission of the offence and of 

producing, if necessary, the offender before a competent court;  

(c) the arrest or detention to prevent the spread of infectious or contagious diseases which constitute 

a serious threat to public health;  

(d) the arrest or detention for the treatment and rehabilitation of a person who is, or reasonably 

suspected to be, of unsound mind or addicted to drugs to prevent harm to that person or to the 

community;  

(e) the arrest or detention for the purpose of preventing the unauthorised entry into Seychelles of a 

person, not being a citizen of Seychelles, or for the purpose of deportation or extradition of that person;  

(f) the detention for the rehabilitation and welfare of a minor with the consent of the parent or guardian 

or of the Attorney General where such detention is ordered by a competent court.   

     (3) A person who is arrested or detained has a right to be informed at the time of the arrest or 

detention or as soon as is reasonably practicable thereafter in, as far as is practicable, a language that 

the person understands of the reason for the arrest or detention, a right to remain silent, a right to be 

defended by a legal practitioner of the person’s choice and, in the case of a minor, a right to 

communicate with the parent or guardian.  

     (4)  A person who is arrested or detained shall be informed at the time of the arrest or detention or 

as soon as is reasonably practicable thereafter of the rights under clause (3).  

     (5)  A person who is arrested or detained, if not released, shall be produced before a court within 

twenty-four hours of the arrest or detention or, having regard to the distance from the place of arrest or 

detention to the nearest court or the non-availability of a judge or magistrate, or force majeure, as soon 

as is reasonably practicable after the arrest or detention.  

     (6)  A person charged with an offence has a right to be tried within a reasonable time.  
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(7) A person who is produced before a court shall be released, either unconditionally or upon 

reasonable conditions, for appearance at a later date for trial or for proceedings preliminary to a trial 

except where the court, having regard to the following circumstances, determines otherwise-  

(a) where the court is a magistrates’ court, the offence is one of treason or murder;  

(b) the seriousness of the offence;  

(c) there are substantial grounds for believing that the suspect will fail to appear for the trial or will 

interfere with the witnesses or will otherwise obstruct the course of justice or will commit an offence while 

on release;  

(d) there is a necessity to keep the suspect in custody for the suspect’s protection or where the suspect 

is a minor, for the minor’s own welfare;  

(e) the suspect is serving a custodial sentence;  

(f) the suspect has been arrested pursuant to a previous breach of the conditions of release for the 

same offence.  

(8) A person who is detained has the right to take proceedings before the Supreme Court in order that 

the Court may decide on the lawfulness of the detention and order the release of the person if the 

detention is not lawful.  

(9) Proceedings under clause (8) shall be dealt with as a matter of urgency by the Supreme Court and 

shall take priority over the proceedings of the Court listed for hearing on that day.  

(10) A person who has been unlawfully arrested or detained has a right to receive compensation from 

the person who unlawfully arrested or detained that person or from any other person or authority, 

including the State, on whose behalf or in the course of whose employment the unlawful arrest or 

detention was made or from both of them.  

(11) A person who has not been convicted of an offence, if kept or confined in a prison or place of 

detention, shall not be treated as a convicted person and shall be kept away from any convicted 

person.  

(12) An offender or a suspect who is a minor and who is kept in lawful custody or detention shall be kept 

separately from any adult offender or suspect.  

(13) A female offender or suspect who is kept in lawful custody or detention shall be kept separately 

from any male offender or suspect.  

(14) Where a person is convicted of any offence, any period which the person has spent in custody in 

respect of the offence shall be taken into account by the court in imposing any sentence of 

imprisonment for the offence.  

(15) A person shall not be imprisoned merely on the ground of the inability to fulfil a contractual 

obligation.  

(16) Clause (15) shall not limit the powers of a court under any law in enforcing its orders.  

 

Right to a fair and public hearing  

19. (1) Every person charged with an offence has the right, unless the charge is withdrawn, to a fair 

hearing within a reasonable time by an independent and impartial court established by law.  

(2) Every person who is charged with an offence-   

(a) is innocent until the person is proved or has pleaded guilty;   

(b) shall be informed at the time the person is charged or as soon as is reasonably practicable, in, as 

far as is practicable, a language that the person understands and in detail, of the nature of the offence;  

(c) shall be given adequate time and facilities to prepare a defence to the charge;  

(d) has a right to be defended before the court in person, or, at the person’s own expense by a legal 

practitioner of the person’s own choice, or, where a law so provides, by a legal practitioner provided 

at public expense;  

(e) has a right to examine, in person or by a legal practitioner, the witnesses called by the prosecution 

before any court, and to obtain the attendance and carry out the examination of witnesses to testify 

on the person’s behalf before the court on the same conditions as those applying to witnesses called 

by the prosecution;  

(f) shall, as far as is practicable, have without payment the assistance of an interpreter if the person 

cannot understand the language used at the trial of the charge;  

(g) shall not be compelled to testify at the trial or confess guilt;  
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(h) shall not have any adverse inference drawn from the exercise of the right to silence either during 

the course of the investigation or at the trial; and  

(i) shall, except with the person’s own consent, not be tried in the person’s absence unless the person’s 

conduct renders the continuance of the proceedings in the person’s presence impracticable and the 

court has ordered the person to be removed and the trial to proceed in the person’s absence.   

(3) When a person is tried for any offence that person or any other person authorised by that person in 

that behalf shall, if either of them so requires and subject to payment of such reasonable fee as may 

be specified by or under any law, be given as soon as is practicable after judgment a copy for the use 

of that person of any record of the proceedings made by or on behalf of the court.  

(4) Except for the offence of genocide or an offence against humanity, a person shall not be held to 

be guilty of an offence on account of any act or omission that did not, at the time it took place, 

constitute an offence, and a penalty shall not be imposed for any offence that is more severe in degree 

or description than the maximum penalty that might have been imposed for the offence at the time 

when it was committed.  

(5) A person who shows that the person has been tried by a competent court for an offence and either 

convicted or acquitted shall not be tried again for that offence or for any other offence of which the 

person could have been convicted at the trial for that offence, save upon the order of a superior court 

in the course of appeal or review proceedings relating to the conviction or acquittal.  

(6) A person shall not be tried for an offence if the person shows that the person has been pardoned 

for that offence in accordance with an Act made pursuant to article 60(2).  

(7) Any court or other authority required or empowered by law to determine the existence or extent of 

any civil right or obligation shall be established by law and shall be independent and impartial, and 

where proceedings for such a determination are instituted by any person before such a court or other 

authority the case shall be given a fair hearing within a reasonable time.  

(8) Subject to clause (9), all proceedings of every court and proceedings for the determination of the 

existence or extent of any civil right or obligation before any court or other authority, including the 

announcement of the decision of the court or other authority, shall be held in public.  

(9) Anything in clause (8) shall not prevent the court or other authority from excluding from the 

proceedings, except for the announcement of the decision of the court or other authority, persons 

other than the parties thereto, their legal representatives and legal practitioners to such extent as the 

court or other authority-  

(a) may by law be empowered so to do and may consider necessary in the circumstances where 

publicity would prejudice the interests of justice, or in interlocutory proceedings, or in the interests of 

public morality, the welfare of persons under the age of eighteen years or the protection of the privacy 

of persons concerned in the proceedings; or  

(b) may by law be empowered or required to do so in the interests of defence, public safety or public 

order.  

(10) Anything contained in or done under the authority of any law necessary in a democratic society 

shall not be held to be inconsistent with or in contravention of -   

(a) clause (1), (2)(e) or (8), to the extent that the law in question makes necessary provision relating to 

the grounds of privilege or public policy on which evidence shall not be disclosed or witnesses are not 

competent or cannot be compelled to give evidence in any proceedings;  

(b) clause (2)(a), to the extent that the law in question imposes upon any person charged with an 

offence the burden of proving particular facts or declares that the proof of certain facts shall be prima 

facie proof of the offence or of any element thereof;  

(c) clause (2)(e), to the extent that the law in question imposes conditions that must be satisfied if 

witnesses called to testify on behalf of an accused person are to be paid their expenses out of public 

funds;  

(d) clause (5), to the extent that the law in question authorises a court to try a member of a disciplinary 

force for an offence notwithstanding any trial and conviction or acquittal of that member under the 

disciplinary law of that force, so, however, that any court so trying such a member and convicting the 

member shall in sentencing the person to any punishment take into account any punishment awarded 

the member under that disciplinary law.   

(11) Every person convicted of an offence shall be entitled to appeal in accordance with law against 

the conviction, sentence and any order made on the conviction.  
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(12) For the purposes of clause 2(i), a person who has, in accordance with law, been served with a 

summons or other process requiring the person to appear at the time and place appointed for the trial 

and who does not so appear shall be deemed to have consented to the trial taking place in the 

person’s absence.  

(13) Every person convicted of an offence and who has suffered punishment as a result of the 

conviction shall, if it is subsequently shown that there has been a serious miscarriage of justice, be 

entitled to be compensated by the State according to law.  

 

Right to privacy  

20. (1) Every person has a right not to be subjected -  

(a) without the consent of that person, to the search of the person or property or premises of that person 

or to the unlawful entry by others on the premises of that person;  

(b) without the consent of the person or an order of the Supreme Court, to the interception of the 

correspondence or other means of communication of that person either written, oral or through any 

medium.  

(2) Anything contained in or done under the authority of any law shall not be held to be inconsistent 

with or in contravention of clause (1)(a) to the extent that the law in question makes provision-  

(a) that is reasonably required in the interest of defence, public safety, public order, public morality, 

public health, the administration of Government, town and country planning, nature conservation and 

the economic development and well-being of the country;  

(b) that is reasonably required for the purpose of protecting the rights or freedoms of other persons;  

(c) that authorises an officer or agent of the Government or a local authority, or a body corporate 

established by law for public purposes, to enter on the premises of any person in order to inspect or 

value those premises or anything therein for the purpose of any tax, rate, due or duty or in order to carry 

out work connected with any property that is lawfully on those premises and that belongs to the 

Government or that authority or body corporate, as the case may be; or  

(d) that authorises, for the purpose of enforcing of the judgment or order of a court in any civil 

proceedings, the search of any person or property by order of a court or the entry upon any premises 

by such order.  

except so far as that provision or, as the case may be, the thing done under the authority thereof is 

shown not to be necessary in a democratic society. 

 Freedom of conscience  

21. (1) Every person has a right to freedom of conscience and for the purpose of this article this right 

includes freedom of thought and religion, freedom to change religion or belief and freedom either 

alone or in community with others and both in public and in private, to manifest and propagate the 

religion or belief in worship, teaching, practice and observance.  

(2) The freedom to manifest and propagate a religion or belief may be subject to such limitations as 

may be prescribed by a law and necessary in a democratic society-  

(a) in the interests of defence, public safety, public order, public morality or public health; or  

(b) for the purpose of protecting the rights or freedoms of other persons.  

(3) A person attending any place of education shall not be compelled to impart or receive religious 

instruction or to take part in or attend any religious ceremony or observance.  

(4) Subject to this Constitution or any other law, a person shall not be compelled to take any oath that 

is contrary to the religion or belief of that person or to take any oath in a manner that is contrary to that 

religion or belief.  

(5) A person shall not be required to profess any religion as a qualification for public office.  

(6) A law shall not make provision for the establishment of any religion or the imposition of any religious 

observance.  

(7) Anything in this article shall not preclude any religious community or denomination from providing 

religious instruction for persons of that community or denomination in the course of any education 

provided by that community or denomination.  
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Freedom of expression  

22. (1) Every person has a right to freedom of expression and for the purpose of this article this right 

includes the freedom to hold opinions and to seek, receive and impart ideas and information without 

interference.  

(2) The right under clause (1) may be subject to such restrictions as may be prescribed by a law and 

necessary in a democratic society-  

(a) in the interest of defence, public safety, public order, public morality or public health;  

(b) for protecting the reputation, rights and freedoms or private lives of persons;  

(c) for preventing the disclosure of information received in confidence;  

(d) for maintaining the authority and independence of the courts or the National Assembly;  

(e) for regulating the technical administration, technical operation, or general efficiency of telephones, 

telegraphy, posts, wireless broadcasting, television, or other means of communication or regulating 

public exhibitions or public entertainment; or  

(f) for the imposition of restrictions upon public officers.  

 

Right of assembly and association  

23. (1) Every person has a right to freedom of peaceful assembly and association and for the purpose 

of this article this right includes the right to assemble freely and associate with other persons and in 

particular to form or to belong to political parties, trade unions or other associations for the protection 

of the interests of that person and not to be compelled to belong to any association.  

(2) The right under clause (1) may be subject to such restrictions as may be prescribed by a law and 

necessary in a democratic society-  

(a) in the interests of defence, public safety, public order, public morality or public health;  

(b) in respect of the registration of associations or political parties;  

(c) for the protection of the rights and freedoms of other persons,  

(d) for imposition of restrictions-  

(i) on persons who are not citizens of Seychelles; or  

(ii) on public officers or members of the disciplinary forces.  

 

Right to participate in Government  

24. (1) Subject to this Constitution, every citizen of Seychelles who has attained the age of eighteen 

years has a right-  

(a) to take part in the conduct of public affairs either directly or through freely chosen representatives;  

(b) to be registered as a voter for the purpose of and to vote by secret ballot at public elections which 

shall be by universal and equal suffrage;  

(c) to be elected to public office; and  

(d) to participate, on general terms of equality, in public service.  

(2) The exercise of the rights under clause (1) may be regulated by a law necessary in a democratic 

society.  

 

Freedom of movement  

25. (1) Every person lawfully present in Seychelles has a right of freedom of movement and for the 

purpose of this article this right includes the right to move freely within Seychelles, the right to reside in 

any part of Seychelles, the right to leave Seychelles and the right not to be expelled from Seychelles.  

(2) Every person who is a citizen of Seychelles has a right to enter Seychelles and, subject to clause 

(3)(d), not to be expelled from Seychelles.  

(3) The right under clause (1) may be subject to such restrictions as are prescribed by a law necessary 

in a democratic society -  

(a) in the interests of defence, public safety, public order, public morality or public health;  

(b) for protecting the rights and freedoms of other persons;  

(c) for the prevention of a crime or compliance with an order of a court;  

(d) for extradition of persons from Seychelles; or  

(e) for lawful removal of persons who are not citizens of Seychelles from Seychelles.  



56 

 

(4) A law providing for the extradition of persons from Seychelles shall not authorise the extradition to a 

country in respect of an offence punishable with death in that country unless that country undertakes 

not to carry into effect a sentence of death in respect of the offence.   

(5) A law providing for the lawful removal from Seychelles of persons lawfully present in Seychelles shall 

provide for the submission, prior to removal, of the reasons for the removal and for review by a 

competent authority of the order of removal. 

 

 Right to property  

26. (1) Every person has a right to property and for the purpose of this article this right includes the right 

to acquire, own, peacefully enjoy and dispose of property either individually or in association with 

others.  

(2) The exercise of the right under clause (1) may be subject to such limitations as may be prescribed 

by law and necessary in a democratic society-  

(a) in the public interest;  

(b) for the enforcement of an order or judgment of a court in civil or criminal proceedings;  

(c) in satisfaction of any penalty, tax, rate, duty or due;  

(d) in the case of property reasonably suspected of being acquired by the proceeds of drug trafficking 

or serious crime;  

(e) in respect of animals found trespassing or straying;  

(f) in consequence of a law with respect to limitation of actions or acquisitive prescription;  

(g) with respect to property of citizens of a country at war with Seychelles;  

(h) with regard to the administration of the property of persons adjudged bankrupt or of persons who 

have died or of persons under legal incapacity; or  

(i) for vesting in the Republic of the ownership of underground water or unextracted oil or minerals of 

any kind or description.  

(3) A law shall not provide for the compulsory acquisition or taking of possession of any property by the 

State unless-  

(a) reasonable notice of the intention to compulsorily acquire or take possession of the property and of 

the purpose of the intended acquisition or taking of possession are given to persons having an interest 

or right over the property;  

(b) the compulsory acquisition or taking of possession is necessary in the public interest for the 

development or utilisation of the property to promote public welfare or benefit or for public defence, 

safety, order, morality or health or for town and country planning;  

(c) there is reasonable justification for causing any hardship that may result to any person who has an 

interest in or over the property;  

(d) the State pays prompt and full compensation for the property;  

(e) any person who has an interest or right over the property has a right of access to the Supreme Court 

whether direct or on appeal from any other authority for the determination of the interest or right, the 

legality of the acquisition or taking of possession of the property, the amount of compensation payable 

to the person and for the purpose of obtaining prompt payment of compensation.   

(4) Where the property acquired by the State under this article is not used, within a reasonable time, for 

the purpose for which it was acquired, the State shall give, to the person who owned it immediately 

before the acquisition of the property, an option to buy the property.  

(5) A law imposing any restriction on the acquisition or disposal of property by a person who is not a 

citizen of Seychelles shall not be held to be inconsistent with clause (1).  

 

Right to equal protection of the law  

27. (1) Every person has a right to equal protection of the law including the enjoyment of the rights and 

freedoms set out in this Charter without discrimination on any ground except as is necessary in a 

democratic society.  

(2) Clause (1) shall not preclude any law, programme or activity which has as its object the amelioration 

of the conditions of disadvantaged persons or groups. 
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Right of access to official information  

28. (1) The State recognises the right of access of every person to information relating to that person 

and held by a public authority which is performing a governmental function and the right to have the 

information rectified or otherwise amended, if inaccurate.  

(2) The right of access to information contained in clause (1) shall be subject to such limitations and 

procedures as may be prescribed by law and are necessary in a democratic society including-  

(a) for the protection of national security;  

(b) for the prevention and detection of crime and the enforcement of law;  

(c) for the compliance with an order of a court or in accordance with a legal privilege;  

(d) for the protection of the privacy or rights or freedoms of others;  

(3) The State undertakes to take appropriate measures to ensure that information collected in respect 

of any person for a particular purpose is used only for that purpose except where a law necessary in a 

democratic society or an order of a court authorises otherwise.  

(4) The State recognises the right of access by the public to information held by a public authority 

performing a governmental function subject to limitations contained in clause (2) and any law 

necessary in a democratic society.  

 

Right to health care  

29. (1) The State recognises the right of every citizen to protection of health and to the enjoyment of 

the attainable standard of physical and mental health and with a view to ensuring the effective 

exercise of this right the State undertakes -  

(a) to take steps to provide for free primary health care in State institutions for all its citizens.  

(b) to take appropriate measures to prevent, treat and control epidemic, endemic and other diseases;  

(c) to take steps to reduce infant mortality and promote the healthy development of the child;  

(d) to promote individual responsibility in health matters;   

(e) to allow, subject to such supervision and conditions as are necessary in a democratic society, for 

the establishment of private medical services.  

 

Right of working mothers  

30. The State recognises the unique status and natural maternal functions of women in society and 

undertakes as a result to take appropriate measures to ensure that a working mother is afforded special 

protection with regard to paid leave and her conditions at work during such reasonable period as 

provided by law before and after childbirth.  

 

Right of minors  

31. The State recognises the right of children and young persons to special protection in view of their 

immaturity and vulnerability and to ensure effective exercise of this right the State undertakes -  

(a) to provide that the minimum age of admission to employment shall be fifteen years, subject to 

exceptions for children who are employed part-time in light work prescribed by law without harm to 

their health, morals or education;  

(b) to provide for a higher minimum age of admission to employment with respect to occupations 

prescribed by law which the State regards as dangerous, unhealthy or likely to impair the normal 

development of a child or young person;  

(c) to ensure special protection against social and economic exploitation and physical and moral 

dangers to which children and young persons are exposed;  

(d) to ensure, save in exceptional and judicially recognised circumstances, that a child of young age is 

not separated from his parents.  

 

Protection of families  

32. (1) The State recognises that the family is the natural and fundamental element of society and the 

right of everyone to form a family and undertakes to promote the legal, economic and social 

protection of the family.  

(2) The right contained in clause (1) may be subject to such restrictions as may be prescribed by law 

and necessary in a democratic society including the prevention of marriage between persons of the 

same sex or persons within certain family degrees.  



58 

 

 

Right to Education  

33. The State recognises the right of every citizen to education and with a view to ensuring the effective 

realisation of this right undertakes -  

(a) to provide compulsory education, which shall be free in State schools, for such minimum period, 

which shall not be less than ten years, as may be prescribed by law;  

(b) to ensure that the educational programs in all schools are aimed at the complete development of 

the person;  

(c) to afford, on the basis of intellectual capability, every citizen equal access to educational 

opportunities and facilities beyond the period of compulsory education;  

(d) to allow, subject to such reasonable restrictions, supervision and conditions as are necessary in a 

democratic society, any person, organisation or institution to establish and maintain a private school;  

(e) to respect the right of parents to choose whether to send their children to a State or private school.  

 

Right to shelter  

34. The State recognises the right of every citizen to adequate and decent shelter conducive to health 

and well-being and undertakes either directly or through or with the co-operation of public or private 

organisations to facilitate the effective realisation of this right.  

 

Right to work  

35. The State recognises the right of every citizen to work and to just and favourable conditions of work 

and with a view to ensuring the effective exercise of these rights the State undertakes-  

(a) to take necessary measures to achieve and maintain a high and stable level of employment, as is 

practicable, with a view to attaining full employment;  

(b) subject to such restrictions as are necessary in a democratic society, to protect effectively the right 

of a citizen to earn a dignified living in a freely chosen occupation, profession or trade;  

(c) to promote vocational guidance and training;  

(d) to make and enforce statutory provisions for safe, healthy and fair conditions of work, including 

reasonable rest, leisure, paid holidays, remuneration which guarantees, as a minimum, dignified and 

decent living conditions for the workers and their families, fair and equal wages for work of equal value 

without distinction and stability of employment;  

(c) to promote machinery for voluntary negotiations between employers and workers or their 

organisations with a view to the regulation of conditions of employment by means of collective 

agreements;  

(d) to promote the establishment and use of appropriate machinery for conciliation and voluntary 

arbitrations for the settlement of labour disputes;  

(e) subject to such restrictions as are necessary in a democratic society, and necessary for safeguarding 

public order, for the protection of health or morals and the rights and freedoms of others, to ensure the 

right of workers to organise trade unions and to guarantee the right to strike.  

 

Right of the aged and the disabled  

36. The State recognises the right of the aged and the disabled to special protection and with a view 

to ensuring the effective exercise of this right undertakes -  

(a) to make reasonable provision for improving the quality of life of and for the welfare and 

maintenance of the aged and disabled;  

(b) to promote programs specifically aimed at achieving the greatest possible development of the 

disabled.  

 

Right to social security  

37. The State recognises the right of every citizen to a decent and dignified existence and with a view 

to ensuring that its citizens are not left unprovided for by reason of incapacity to work or involuntary 

unemployment undertakes to maintain a system of social security.   
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Right to safe environment  

38. The State recognises the right of every person to live in and enjoy a clean, healthy and ecologically 

balanced environment and with a view to ensuring the effective realisation of this right the State 

undertakes -  

(a) to take measures to promote the protection, preservation and improvement of the environment  

(b) to ensure a sustainable socio-economic development of Seychelles by a judicious use and 

management of the resources of Seychelles;  

(c) to promote public awareness of the need to protect, preserve and improve the environment.  

 

Right to cultural life and values  

39. (1) The State recognises the right of every person to take part in cultural life and to profess, promote, 

enjoy and protect the cultural and customary values of the Seychellois people subject to such 

restrictions as may be provided by law and necessary in a democratic society including-  

(a) the protection of public order, public morals and public health;  

(b) the prevention of crime;  

(c) the protection of the rights and freedoms of other persons.  

(2) The State undertakes to take reasonable steps to ensure the preservation of the cultural heritage 

and values of the Seychellois people.  

 

PART II - FUNDAMENTAL DUTIES  

Fundamental duties  

40. It shall be the duty of every citizen of Seychelles-   

(a) to uphold and defend this Constitution and the law;  

(b) to further the national interest and to foster national unity;  

(c) to work conscientiously in a chosen profession, occupation or trade;  

(d) to contribute towards the well-being of the community;  

(e) to protect, preserve and improve the environment; and  

(f) generally, to strive towards the fulfilment of the aspirations contained in the Preamble of this 

Constitution. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



60 

 

 

APPENDIX III 

 

Principles relating to the Status of National Institutions 

(The Paris Principles) 

 

Adopted by General Assembly resolution 48/134 of 20 December 1993 

Competence and responsibilities 

 

1.  A national institution shall be vested with competence to promote and protect human 

rights. 

 

2.  A national institution shall be given as broad a mandate as possible, which shall be clearly 

set forth in a constitutional or legislative text, specifying its composition and its sphere of 

competence. 

 

3.  A national institution shall, inter alia, have the following responsibilities: 

(a) To submit to the Government, Parliament and any other competent body, on an advisory 

basis either at the request of the authorities concerned or through the exercise of its 

power to hear a matter without higher referral, opinions, recommendations, proposals 

and reports on any matters concerning the promotion and protection of human rights; 

the national institution may decide to publicize them; these opinions, recommendations, 

proposals and reports, as well as any prerogative of the national institution, shall relate to 

the following areas: 

 

(i)  Any legislative or administrative provisions, as well as provisions relating to judicial 

organizations, intended to preserve and extend the protection of human rights; in that 

connection, the national institution shall examine the legislation and administrative 

provisions in force, as well as bills and proposals, and shall make such recommendations 

as it deems appropriate in order to ensure that these provisions conform to the 

fundamental principles of human rights; it shall, if necessary, recommend the adoption of 

new legislation, the amendment of legislation in force and the adoption or amendment 

of administrative measures; 

(ii)  Any situation of violation of human rights which it decides to take up; 

(iii) The preparation of reports on the national situation with regard to human rights in general, 

and on more specific matters; 

(iv) Drawing the attention of the Government to situations in any part of the country where 

human rights are violated and making proposals to it for initiatives to put an end to such 

situations and, where necessary, expressing an opinion on the positions and reactions of 

the Government; 

 

(b) To promote and ensure the harmonization of national legislation, regulations and 

practices with the international human rights instruments to which the State is a party, and 

their effective implementation; 
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(c) To encourage ratification of the above-mentioned instruments or accession to those 

instruments, and to ensure their implementation; 

(d)  To contribute to the reports which States are required to submit to United Nations bodies 

and committees, and to regional institutions, pursuant to their treaty obligations and, 

where necessary, to express an opinion on the subject, with due respect for their 

independence; 

 

(e) To cooperate with the United Nations and any other orgnization in the United Nations 

system, the regional institutions and the national institutions of other countries that are 

competent in the areas of the protection and promotion of human rights; 

 

(f) To assist in the formulation of programmes for the teaching of, and research into, human 

rights and to take part in their execution in schools, universities and professional circles; 

 

(g) To publicize human rights and efforts to combat all forms of discrimination, in particular 

racial discrimination, by increasing public awareness, especially through information and 

education and by making use of all press organs. 

 

Composition and guarantees of independence and pluralism 

 

1. The composition of the national institution and the appointment of its members, whether 

by means of an election or otherwise, shall be established in accordance with a 

procedure which affords all necessary guarantees to ensure the pluralist representation of 

the social forces (of civilian society) involved in the protection and promotion of human 

rights, particularly by powers which will enable effective cooperation to be established 

with, or through the presence of, representatives of: 

(a) Non-governmental organizations responsible for human rights and efforts to combat 

racial discrimination, trade unions, concerned social and professional organizations, for 

example, associations of lawyers, doctors, journalists and eminent scientists; 

(b) Trends in philosophical or religious thought; 

(c) Universities and qualified experts; 

(d) Parliament; 

(e) Government departments (if these are included, their representatives should participate 

in the deliberations only in an advisory capacity). 

 

2. The national institution shall have an infrastructure which is suited to the smooth conduct 

of its activities, in particular adequate funding. The purpose of this funding should be to 

enable it to have its own staff and premises, in order to be independent of the 

Government and not be subject to financial control which might affect its independence. 

 

3. In order to ensure a stable mandate for the members of the national institution, without 

which there can be no real independence, their appointment shall be effected by an 

official act which shall establish the specific duration of the mandate. This mandate may 

be renewable, provided that the pluralism of the institution's membership is ensured. 

 

Methods of operation 

Within the framework of its operation, the national institution shall: 
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(a) Freely consider any questions falling within its competence, whether they are submitted 

by the Government or taken up by it without referral to a higher authority, on the proposal 

of its members or of any petitioner, 

(b) Hear any person and obtain any information and any documents necessary for assessing 

situations falling within its competence; 

(c) Address public opinion directly or through any press organ, particularly in order to 

publicize its opinions and recommendations; 

(d) Meet on a regular basis and whenever necessary in the presence of all its members after 

they have been duly concerned; 

(e) Establish working groups from among its members as necessary, and set up local or 

regional sections to assist it in discharging its functions; 

(f) Maintain consultation with the other bodies, whether jurisdictional or otherwise, responsible 

for the promotion and protection of human rights (in particular, ombudsmen, mediators 

and similar institutions); 

(g) In view of the fundamental role played by the non-governmental organizations in 

expanding the work of the national institutions, develop relations with the non-

governmental organizations devoted to promoting and protecting human rights, to 

economic and social development, to combating racism, to protecting particularly 

vulnerable groups (especially children, migrant workers, refugees, physically and mentally 

disabled persons) or to specialized areas. 

 

Additional principles concerning the status of commissions with quasi-jurisdictional 

competence 

 

A national institution may be authorized to hear and consider complaints and petitions 

concerning individual situations. Cases may be brought before it by individuals, their 

representatives, third parties, non-governmental organizations, associations of trade 

unions or any other representative organizations. In such circumstances, and without 

prejudice to the principles stated above concerning the other powers of the commissions, 

the functions entrusted to them may be based on the following principles: 

(a) Seeking an amicable settlement through conciliation or, within the limits prescribed by 

the law, through binding decisions or, where necessary, on the basis of confidentiality; 

(b) Informing the party who filed the petition of his rights, in particular the remedies available 

to him, and promoting his access to them; 

(c) Hearing any complaints or petitions or transmitting them to any other competent authority 

within the limits prescribed by the law; 

(d) Making recommendations to the competent authorities, especially by proposing 

amendments or reforms of the laws, regulations and administrative practices, especially 

if they have created the difficulties encountered by the persons filing the petitions in order 

to assert their rights. 
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APPENDIX IV 

HUMAN RIGHTS FOCAL PERSONS 

 

No. Name Organisation 

1 Mrs Kirsten Arnephy National Bureau of Statistics 

2 Mrs Lucille Mousbe Social Affairs Department 

3 Ms Aissata Dia Trade Department 

4 Ms Laurette Lebon Institute of Early Childhood Development 

5 Mr Alex Rath Culture Department 

6 Ms Julie Florentine Citizens Engagement Platform Seychelles 

7 Miss Edwina Payet Seychelles Qualifications Authority 

8 Ms Tania Morel Fair Trading Commission 

9 Mr Alan Renaud Department of Civil Aviation, Ports & Marine 

10 Ms Rudy Rose Seychelles Pension Fund 

11 Ms Frances Barra Family Affairs Department 

12 Ms Rebecca Loustau-Lalanne Office of the Vice President 

13 Ms Christelle Betsy Ministry of Education & Human Resource 

Development 

14 Ms Natarah Leon 

 

Youth & Sports Department 

15 Ms Selma Joubert Department of Investment 

16 Mr Ziggy Adam Poverty Alleviation Department 

17 Mr Ted Barbe Police Department 

18 Ms Marlene Mondon Tourism Department 

19 Mrs Catherina Marie Employment Department 

20 Ms Virginie Hoareau Department of Industry & Entrepreneurship 

Development 

21 Ms Sharon Gerry Ministry of Environment, Energy & Climate 

Change 

22 Ms Shirin Pillay-Laporte Economic Planning Department 

23 Mr Samir Ghislain Seychelles Prison Service 

24 Ms Marie-Antoine Gilbert Department of Public Administration 

25 Mrs Fatma Bibi 

 

National Council for Children 

26 Ms Melissa Stravens Department of Foreign Affairs- International Law 

& Human Rights Unit 

27 Mr Alain Volcere 

 

Immigration & Civil Status Department 

28 Dr Bernard Valentin Health Department 

29 Mr Gerard Hoareau Ministry of Lands & Housing 
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APPENDIX V 

SHRC MASTERPLAN 2020 AND BEYOND 

ADVISORY ROLE 
14. (1) (a)The  Commission is competent and is obliged to- 
(i) make recommendations to the ministries at all levels of government where it considers such 
action advisable for the adoption of progressive measures for the promotion of human rights 
within the framework of the Constitution and this Act, as well as appropriate measures for the 
further observance of such rights; 

ACTIVITY  LEAD RESPONSIBLITY DELIVERABLES REMARKS 

Develop and implement 
methodology to study the 
following issues 
particularly examining legal 
and policy frameworks, 
identify lacunas and made 
recommendations 
 

 Treatment & 
determination of 
status of distressed 
seamen 

 Conditions of 
detention of 
persons in police 
cells 

 Remedial and 
custodial 
arrangements for 
children in contact 
with the law 

 Treatment and 
working conditions 
of migrant workers 

 Lack of access to 
judiciary officers 
after working 
hours and during 
weekends (as well 
as access to 
medical staff etc.) 

 Procedures to be 
followed by asylum 
seekers and 
refugees 

 Legal Affairs 
 

 
Reports of findings and 
recommendations on 
each topic 
 
Meetings with 
stakeholders 
 
Mechanisms to 
implement specific 
treaties appropriately 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RESEARCH & DATA COLLECTION 
14.(1)(a) (ii) Undertake such studies for reporting on or relating to human rights as it considers 
advisable in the performance of its functions or to further the objects of the Commission ; 
14.(1)(a)(viii) shall carry out or cause to be carried out such studies concerning human rights as 
may be referred to it by the President, and the Commission shall include in a report setting out 
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the results of each study together with such recommendations in relation thereto as it considers 
appropriate 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Identify , study and report 
on general issues, issues of 
common interest and 
make recommendations to 
all levels of government(1 
main research topic each 
year &  other research as 
required to address issues 
or as guided by Chair of 
Commission) 

Monitoring lead , all 
sections join to 
brainstorm and 
implement 

Research findings & 
reports 

 

COMPLAINTS & INVESTIGATIONS 
 14.(1)(a)(iii) request any head of the organization or institution or the principal secretary of 
any ministry or department to supply it with information on any legislative or executive 
measures adopted by it relating to human rights; 
16.(1)(a) conduct or cause to be conducted any investigation that is necessary for that 
purpose( to exercise its powers and perform its functions) 
 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Establish complaints 
mechanism 

Complaints & 
Investigation 

SOP for handling of 
complaints 

 

Receive and verify 
complaints 

Complaints & 
Investigation 

Complaints 
investigated 

 

Evaluate admissibility of 
complaints and 
recommend  actions 

Legal affairs Recommendations  

Implement ADR wherever 
possible 

ADR Panel   

Present outcome of ADR to 
the Commissioners as 
relevant   

Complaints & 
Investigation 

Meetings of the 
commissioners for 
update 

 

Investigate cases as 
required 

Complaints & 
Investigation 

Investigation findings  

Follow up on cases and 
recommendations 

Complaints & 
Investigation 

Feedback  

Update Commission on 
status of cases 

Complaints & 
Investigation 

Meetings of the 
commissioners for 
update 

 

Establish networks with  
institutions to facilitate 
access to information  
 

 
Complaints & 
Investigation  

 Letter of request to 
heads of organization 
 MOUs on a needs basis 

 

EDUCATION & COMMUNICATION 
14 1) ( b) (i)Shall develop, conduct or manage information programmes and education 

programmes to foster public understanding and awareness of Chapter 3 of the 
Constitution, this Act and the role and activities of the  Commission; 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 
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Sensitise institutions and 
the public  on SHRC  Act 
and role 

 Education 
 

Press conference 
 Press articles 
 Statements 
 Information sessions 
for  
 Information materials 

 

Disseminate human rights 
based approach 

Education  Sessions/ working 
groups 
Human rights based 
approach adopted 

 

Identify what is available 
and develop a structured 
basic human right 
curriculum 

Education 
 

Analysis on available 
human rights training 
Curriculum developed 

 

 Create Awareness of 
Human Rights 
  

  
 
Education 
 

Establish calendar for 
Press articles 
 Statements 
 Information sessions   
 Information materials 

 

 Commemorate Human 
rights days and support 
organisations in 
celebration of HR days 

Education Press statements 
included 
 

 

Establish training calendar 
and implement 
 

 Education  
 

links with institutions 
training 
sessions/workshops 
 Online training 

 

 Website development and 
management 

Education lead content 
compilation 
All section contribute 
IT support B. Valmont 

Functioning website  

Maintain a social media 
presence 

Education Social media page(s)  

Provide training on treaty 
related topics ( obligations, 
reporting, implementing 
recommendations) 

 Education Training  and 
professional 
development sessions 

 

 NETWORKING 
14 (1) ( b) (ii)Shall as far as far as practicable maintain close liaison with institutions, bodies 
and authorities with similar objectives to the Commission in order to foster common policies 
and practices and to promote co-operation in relation to the handling of complaints in cases of 
overlapping jurisdiction or other appropriate instances; 
(iii)shall liaise and interact with any organization which actively promotes respect for human 
rights and other sectors of civil society to further the objects of the Commission; 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

   Establish networks and 
initiate dialogues on 
pertinent issues 

 
National & International 
relations 

Proposals 
MOU 
Networking calendar 
Position papers 
Outcome 
recommendations 
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Establish and maintain 
links with organisations  
civil society 

National & International 
relations 

Meetings 
Joint activities 

 

Establish relationship with 
DFA  

National & International 
relations 

Meetings 
Joint activities 

 

Seek accreditation to 
GANRHI 

National & International 
relations 

Awareness raised 
within commission on 
procedure for 
accreditation 
 
Letter to GANRHI to 
inform of intention 
 
Session with GANRHI 
 
 
 
 
 

 
 

MONITORING 
14 1) ( b) (iv)shall consider such recommendations, suggestions and requests concerning 

the promotion of respect for human rights as it may receive from any source; 
(v) Shall review government policies relating to human rights and may make 
recommendations;   see  14 (2) and (3) 
(vii)Shall monitor the implementation of, and compliance with, international and regional 
conventions and treaties, international and regional covenants and international and 
regional charters relating to the objects of the Commission;  
(vii) shall prepare and submit reports to the National Assembly pertaining to any such 
convention, treaty, covenant or charter relating to the objects of the  Commission; 

 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Establish responsibilities 
for treaty implementation 
and submission of reports 

Monitoring Cabinet memorandum  

Establish focal points in 
Ministries for monitoring 
of implementation of 
treaty matters or revamp 
treaty affairs committee 

Monitoring  Discussion with MFA 
Cabinet memorandum 

 

Develop work plan  for 
Monitoring 
implementation of treaty 
obligations and 
recommendation 

Monitoring Plan of action  

Review, adopt and 
implement SNAP- HR 

Monitoring 
 

Review sessions 
Implementation and 
monitoring mechanism 

 

Prepare   shadow treaty 
reports as and when 
necessary  

Monitoring Reports submitted to 
human rights 
committees 
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Produce SOP for  dealing 
with  monitoring of 
general issues 

 
Monitoring 
 

SOP   

Set up and implement 
mechanism for monitoring 
of policies and plans for 
human rights compliance 

Monitoring plans and policies 
comply to HR 

 

 Study human rights issues 
and Recommend systemic 
changes for the protection 
of human rights 

Monitoring  Identify general issues 
Document case 
Develop and 
implement  
participatory 
methodology to study 
the issue particularly 
examining legal and 
policy frameworks, 
identify lacunas and 
make 
recommendations to  
address lacunas 

 

Develop monitoring plan 
on issues  of interest and 
report on progress in 
implementation of 
recommendations  

 Monitoring Plan  
Reports 
Recommendations 
 

 

Visits to places of interest 
to assess human rights 
compliance 

Monitoring Repots   

LAW REVIEW 
14. (2). The Commission may recommend to the President for adoption of new legislation 
which will promote respect for human rights and a culture of human rights 
14. (3). If the Commission is of the opinion that any proposed legislation or any written law is 
contrary to Chapter III of the Constitution or to norms of international human rights law, which 
forms part of the laws of the Republic, or to other relevant norms of international law, it shall 
immediately report the fact to the President. 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Review SHRC Act as 
required 

Legal Affairs Amended legislation  

Establish mechanism for  
systemic review  of 
existing legislations and 
Bills to ensure human 
rights compliance  
 

 Legal Affairs 
 
 
 
 
 
 

Cabinet memorandum 
Law Review Mechanism  
Disseminate  of 
procedures to all 
parties 
Committees 
Legislation review 
schedule  
 

 

JUDICIAL PROCEEDINGS 
 (b) to initiate proceedings in a competent court or tribunal in its own name, or on behalf of a 
person or a group or class of persons, including proceedings relating to 
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  the constitutionality of a law or 
  the provisions of a law 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Take cases to court as 
recommended by the 
Commission 

Legal Affairs Case records  

Accessing legal aid 
mechanism 

Legal Affairs MoU with judiciary 
 

 

REPORTS BY COMMISSION 
19. (1) The Commission shall submit a report to the President and National Assembly every six 
months on its activities, the performance of its functions and the achievement of its 
objectives. 
(2) (…)submit to the President reports on the findings in respect of functions and investigations 
of a serious nature, which were performed or conducted by it. 
 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Compile monthly report 
from each unit  

All Units  Data collected and 
analyzed 

 

Using the monthly reports 
compile annual and 
midyear reports 

National and 
International Relations  

 Reports 
 

  
 

Disseminate reports to 
President and key 
stakeholders 

 Commission  Printed reports 
Courtesy calls 
Meetings  
Press conferences 

 

FINANCE, ACCOUNTS AND REPORTS 
21. (1) The financial year of the Commission shall be a calendar year 
(2) The Commission shall maintain proper accounts and other relevant records and prepare 
statements of accounts in the form and manner approved by the Auditor General 
(3) The accounts of the Commission shall be audited by the Auditor general in accordance with 
Article 158 of the Constitution. 
(4) Where the accounts and the statement of accounts of the Commission in respect of a 
financial year have been audited, the Commission shall furnish, not later than 3 months after 
the end of the financial year, to the Minister and the Minister responsible for Finance a copy of 
the statement together with a copy of any report by the Auditor general on the statement of 
accounts or on the accounts of the Commission 
22. The Commission shall as soon as possible after the expiration of the financial year and in 
any event not later than the 31st March in any year, submit to the Minister, and the Minister 
responsible for finance, an annual report dealing generally with the administration and its 
activities during the preceding financial year and the Minister shall cause the report to be laid 
before the National Assembly. 
 

ACTIVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

  Establish SOP for Admin 
and Finance 

Admin and Finance SOP  

 Set up relevant records 
system 

Admin and Finance Updated records  

 Prepare reports Admin and Finance Auditors / Annual 
finance reports  
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Submit reports to the 
Commission 

Admin and Finance Validated report  

Submit audit reports to  
Minister  (President) and 
Minister for finance 

Chair SHRC Press release/ 
conference 
Meetings  

 

 
OTHERS 

ACTVITY LEAD RESPONSIBILITY DELIVERABLES REMARKS 

Staff training on the SHRC 

Act, and procedures. 
Legal Affairs    

Develop and implement 
COVID- 19 Preparations for 
the new normal guide 

MM 
 

Guidelines  

Business continuity plan  ALL Emergency procedures 
in place 
Work from home plan 
Rotation plan 
IT systems 
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P.O Box 1423, Victoria, Mahe   +248 4303220 info@seychelleshumanrights.com    

www.seychelleshumanrights.com   Seychelles Human Rights Commission (SHRC) 
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